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What is the eligible register?
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The eligible register is the list of qualified candidates the appointing 

authority may consider for appointment.



Why limit consideration to
 few eligible candidates?

This an anachronistic notion that 

requiring selection from the top of list 

of eligible candidates may avoid 

political, religious or other favoritism.
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Job announcement / posting

Be sure that job announcement / posting and advertising is 

consistent with 

1. Classification and/or job description

2. Established eligibility criteria

3. And consider potential for delayed eligibility
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Delayed eligibility

A candidate may participate in exam 

process if qualification criteria may be 

established during duration of the 

eligibility list.
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Resolve appeals before certification?

Or certify subject to later change in list?
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Rule of 1, 3, 5, 8, ?

▪ Promotions within a bargaining unit are mandatory subjects of bargaining

▪ Collective bargaining agreement confirmed rule of 5

▪ City authorized Commission to implement standards

▪ [In 2002, the legislature amended former RCW 41.06.150(2) to omit the 

benchmark rule of six, providing rulemaking authorities with even greater 

flexibility to enact rules governing the number of names to certify.] 

        [ See LAWS OF 2002, ch. 354, §§ 203, 411. ]

▪ See, Vahle v. City of Lakewood (2020).
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Preference points?

Mandatory: Veterans Preference

Optional:

a) 10% to a candidate who has obtained full professional proficiency or who is completely 
fluent as a native speaker in two or more languages other than English;

b) 5% to a candidate who has obtained full professional proficiency or who is completely fluent 
as a native speaker in one language other than English;

c) 5% to a candidate with two or more years of professional experience or volunteer 
experience in the peace corps, AmeriCorps, domestic violence counseling, mental or 
behavioral health care, homelessness programs, or other social services professions; and

d) 5% to a candidate who has obtained an associate of arts or science degree or higher 
degree.
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RCW 41.04.012 limits

▪ Preference points may not be aggregated to exceed more than 

15% of the applicant's examination score.

▪ The percentage shall be added to the passing mark, grade, or 

rating of competitive examinations until the candidate's first 

appointment. No preference points under this subsection may be 

used in promotional examinations.
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Veterans’ Preference flowchart
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Veteran IS NOT eligible for 
veterans' points 

Veteran IS eligible for 
veterans' points 

10% shall be added to the passing mark, 
grade, or rating of competitive examinations 

until the veteran's first appointment. 

This percentage shall not be utilized in 
promotional examinations. 

5% shall be added to the passing mark, grade, 
or rating of competitive examinations until 

the veteran's first appointment. 

This percentage shall not be utilized in 
promotional examinations. 

 

START 

 
Has the veteran been released from 

active duty -OR- are they in receipt of NO 
separation orders? 

 
 

 
YES 

 
 
 
 
 

 

 
Has the veteran, as defined by RCW 41.04.007, 

received an honorable discharge, received a 
discharge for medical reasons with an honorable 

record, OR is in receipt of a US DOD discharge 
document DD form214, NGB form 22, or equivalent, 

that characterizes their service as honorable? 

Veteran IS NOT eligible for 
veterans' points 

NO 

 
 
 

 
Department of Defense 

discharge document DD 

form 214, NGB form 22, or 

their equivalent or 

successor discharge 

paperwork, that 

characterizes veteran's 

service as honorable. 

 
 
 
 

 
YES 

Does the veteran 
receive a military 

retirement? 
 
 
 
 

No 

 
YES 

 
 
 
 

 
NO 

 
 

 

Has the veteran been appointed to a position 
with a state, county, or municipal government or 

other political subdivision of the State of 
Washington AFTER they were eligible for 

veterans' points? 

 

 
YES 

Did the veteran serve during a 
period of war or in an armed 

conflict as defined in RCW 
41.04.005? 

 
 
 

 

 

 
PST; October 2023 

NO 

YES 

 
 
 

 
RCW 41.04.005 

"Veteran" defined for 

certain purposes. 
 

 
RCW 41.04.007 

"Veteran" defined for 

certain purposes. 
 

 
RCW 41.04.010 

Veterans' scoring criteria 

status in examinations. 

Resource Links 

 
10% shall be added to the passing mark, 

grade, or rating of competitive examinations 
until the veteran's first appointment. 

This percentage shall not be utilized in 
promotional examinations. 

 
5% shall be added to the passing mark, grade, 

or rating of competitive examinations until 
the veteran's first appointment. 

This percentage shall not be utilized in 
promotional examinations. 

 

 
Veteran IS eligible for 

veterans' points 

VETERANS' SCORING CRITERIA 
FOR PUBLIC EMPLOYMENT* 

 
State of Washington 

 
*The information presented is for general informational purposes only and does not, and is not 

intended to, constitute legal advice. Readers should contact their attorney to obtain advice on 

any particular legal matter or interpretation. 



Who certifies?

Rules should provide that 

Secretary/Chief Examiner or 

other administrative staff certify.
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Subsequent testing?

▪ Background?

▪ Polygraph?

▪ Medical?

▪ Psychological?

▪ Other?

▪ Interview?
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Who disqualifies candidate?

Removal of a Commission-approved candidate 

must be through Commission:

▪ typically, by administrative action of the 

secretary/chief examiner and

▪ subject to appeal to the Commission.
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Lateral and entry-level lists?

Why not simultaneous registers of otherwise eligible candidates?

▪Department can choose experienced or new hire.
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Move quickly!

In a challenging employment environment, 

the appointing authority must be able to 

act expediently to provide for appointment 

of an eligible candidate.
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Questions?



Thank you.

Steve DiJulio

P R I N C I PA L

206.447.8971

steve.dijulio@foster.com



Integrity, innovation, insight.
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Suite 420

Washington, D.C. 

20007-3501

100 Wall Street 

20th Floor

New York, NY 10005

618 West Riverside 

Avenue, Suite 300

Spokane, WA 99201

401 South Boston Avenue

Suite 500

Tulsa, OK 74103

T: 206.447.4400 

F: 206.447.9700

T: 503.228.3939 

F: 503.226.0259

T: 202.965.7880 

F: 202.965.1729

T: 212.431.8700 

F: 212.334.1278

T: 509.777.1600 

F: 509.777.1616

T: 918.732.9355

F: 206.447.9700
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